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WELCOME TO 
RUTISA.
“What do we do?”

SKILLS TRAINING RESEARCH CONSULTANCY 

SUSTAINABLE DEVELOPMENT 
THROUGH EDUCATION

WORKPLACE SKILLS 
PLANNING (WSP) & ANNUAL 

TRAINING REPORT (ATR)
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A LITTLE BIT 
ABOUT OUR 
HISTORY.

Rutisa Training & Recruitment has over 60 years of accumulated experiences within the education sector of South Africa. Having trained and recruited a vast 
amount of students and employees, supplemented by an array of national and international clients, Rutisa has proved to be a forerunner in the education, training 
and recruitment industry. Rutisa is both registered and accredited with the Wholesale and Retail SETA (W&RSETA) to offer training, not only within the retail sector 
but with various sectors nationwide. As a Level 1 BBBEE Contributor, Rutisa is 100% female black-owned. We aim to provide a holistic approach by not only 
training and recruiting learners and potential employees but also by investing in them throughout the entirety of their career. Rutisa has always been fixated upon 
implementing projects that will inevitably have an impact on all of our lives. Whereas a nation we have historically faced quandaries, today we help shape a better 
South Africa.  

Through constant development into various fields, Rutisa is premised upon sustainable upliftment and development. Grounded in the beliefs of our nations’ father, 
Nelson Mandela, we inspire to uphold his legacy by investing in our nation with the means to instil hope that will alleviate our nation of her despair. We are aware 
that this is a daunting challenge, but it always seems impossible until it is done. We find ourselves at a crossroad. One the one hand, we can perpetuate to use out 
pre-conceived notions and current situations to justify our inactions. On the other hand, which is the path that we incline to lean towards, is that we must move 
beyond critique and take actions upon the quandaries that we are faced with. Rutisa was established in 2005 with the sole purpose of providing South African 
citizens with an opportunity to solidify their education, and inevitably - better this lives. Whether we are teaching within the field or teaching in the fast-paced 
development of eLearning, Rutisa has always proved resilient in the midst of challenges, successful in the approach towards success, and pragmatic towards 
sustainable development. We have never been afraid to broaden our horizons, for we aspire to greatness, integrity and care. We are positioned to provide 
Government accredited skills programmes and learnership training. Since 2005, we have worked closely with major corporations, such as; Coca-Cola, Mr Price, 
Clover, etc. We also have several contracts with public sector institutions, such as various district and local municipal offices. What sets us apart is our constant 
refinement on our education, training, learnerships and investments. We believe that by providing a holistic approach towards our implementation approaches, will 
enable us to ensure the sustainability of all our endeavours. Through constant monitoring and evaluation of all our projects, we have been able to ensure the 
success and longevity of our projects.  

Apart from our impeccable track record on education programmes through an array of platforms, our clients also enjoy benefits and rewards from Rutisa. We 
provide and develop both accredited and non-accredited training and development programmes as specified by the client. Rutisa also provides quality theoretical 
and practical training with the National Qualification Framework levels. In our current epoch of globalisation and the 4th Industrial Revolution, Rutisa embraces 
international relations and partnerships. When we are approached with a project, where specialised knowledge is needed, we embrace partnerships. Sustainability 
requires teamwork, and in our case - local, national and international collaboration. This approach towards our projects has enabled Rutisa to be a trendsetter 
within the education sector. During the novel Covid-19 pandemic, we transitioned our training to an online platform to ensure that the goals and objectives of our 
clients were met. Premised upon implementing strategies that are pragmatic, sustainable and has minimal disruptions during office hours, we go beyond to ensure 
that our promises are kept. Rutisa prides herself by invoking an ethics of care in all aspects of our lives. Our words matter to us, and we strive for greatness. As 
our positionality within education is shifting, we are prepared to adjust accordingly to these challenges. Only through collaboration, partnership and trust will be 
able to move forward. It is in this sense that we have always been an asset to our clients. Governed by strong ethical and moral standards has transcended into 
our current and historical projects, which has always provided invaluable results. Rutisa is part of South Africa’s legacy, and only through tireless dedication, 
professionalism and care have we been able to suffice in our endeavours.  
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BUSINESS 
PHILOSOPHY.
“Governed by these three laws, Rutisa has enabled 
herself to be a trendsetter within the age of social 

development through education.”

SUTAINABILITY

MOVING BEYOND 
CRITIQUE

PRAGMATIC

To ensure the sustainability of our endeavours, 

both within the the private and public sector, 

Rutisa incorporates holistic and empirical 

methodological approaches.

Moving beyond critique to ensure that discourse 

can transmute into rhetoric.

Remaining pragmatic in our approach to enable 

complicated tasks at hand to be sustainably 

addressed, whilst at all times invoking the 

highest ethics of care.
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OUR 
PORTFOLIO.

“Rutisa Is proud to have acquired a respected private and public sector client/
stakeholder portfolio.”
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Pre-Vocational 
Learning (PLP).

Rutisa Moso

Rutisa Moso aims to proactively address the dire need for students 
whom have been rejected from TVET colleges to provided a space 
of inclusion through the sustainable implementation of 1000 Pre-
Vocational Learning Programmes across all 50 TVET colleges in 
South Africa  within the 2021 academic year.



F o u n d a t i o n a l  E n g l i s h  

F o u n d a t i o n a l  M a t h e m a t i c s

F o u n d a t i o n a l  S c i e n c e

F o u n d a t i o n a l  L i f e  S k i l l s  &  
Te c h n o l o g y

What is PLP?

If one reads the arguments from the, Office of 

the Deputy Director-General: Technical and 

Vocational Education and Training, it argues 

that the purpose of the PLP is to prepare 

students for access into a specific vocational or 

occupational learning pathway at TVET 

colleges. It aims to provide foundational 

learning essential to address learning gaps 

and to improve students’ changes of academic 

success in the qualifications and programmes 

they progress into after completing the PLP. 

“A foundational or bridging programme for students 
who may not meet the criteria for entry into a 

specific programme.”
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The PLP consists out of four subjects - i.e. Foundational English, Foundational Mathematics (not 

Mathematical Literacy), Foundational Science and Foundational Life Skills & Technology. There is 

no national exam for the PLP and the programme follows a continuous assessment process. Each 

subject has a curriculum that reflects the weightings for the prescribed tests, practical assignments 

and mid-year and final exams. This means that all marks count towards the final result and 

students do not accumulate a year mark to qualify for the final exam. The recruitment and 

selection of students is without a doubt the most critical factor to the success or failure of this 

programme, and therefore it must be meticulously planned for. The Department of Higher 

Education & Training state that the PLP programme must be included in the enrolment plans of 

each TVET college to qualify for the subsidies given to colleges. It is imperative that students who 

will not be able to cope with formal studies are placed in the PLP first for a year to prepare them 

for further studies. However, after engaging with various stakeholders at TVET colleges, Rutisa 

acknowledges that there is currently a lack in staff capacity and infrastructure to accommodate 

larger PLP programme initiatives. In this sense, Rutisa aims to provide our services to contribute 

towards a sustainable PLP approach. Furthermore, the entry level requirements of the PLP calls 

for a students who has passed grade nine, but did not pass the standardised placement test, 

which would be indicative that the student is not ready for formal study. The student will also not 

have met the entry requirements for a specific course, but is a good candidate to do so should the 

student be provided with appropriate foundational knowledge and skills during the PLP.
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Problem Statement.
The core problem that we are addressing is the need to incorporate a sustainable approach towards 

providing PLP training on a national scale within South Africa. Furthermore, the problem arises that 

although PLP training programmes have been initiated within TVET colleges, the general feedback of 

TVET colleges is that they lack the capacity to ensure that a larger amount of students are able to 

attend the PLP training. Individuals whom do not qualify to participate in TVET accredited courses need 

to participate in the PLP training programme to address certain foundational skills in order to be 

recognised and accepted to attend an accredited TVET qualification. However, due to the general lack 

of capacity to support many of these learners, they are oftentimes left with having to re-apply the 

following year if the respective TVET college cannot accommodate the numbers, or merely not further 

their education. Rutisa’s primary focus is offering our services (infrastructure, facilitators, assessors, 

moderators, management team) to be provided with the opportunity to provide 1000 PLP training 

programmes to students wishing to apply to a respective TVET college in the 2021 academic year. This 

is the epicentre of what we are endeavouring to address in this proposal - to provide a sustainable 

solution towards being able to capacitate a larger number of PLP training programmes. Statistics show 

that 44.6% of South African citizens dropped out of school and consequently did not receive their matric 

certificate in 2016 (Inscriber, 2019). These statistics show that millions of South African citizens do not 

qualify to attend TVET colleges, let alone universities. Thus, if students, whom have the potential, are 

rejected due to their illiteracy, then we argue that more emphasis should be placed on PLP training 

programmes to rectify this issue. If students are merely accepted on their literacy capabilities, and those 

whom do not have these competencies, then how do we expect the majority of the population who do 

not meet these prerequisites to be trained for the expedient of being employed?  
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Problem Solution.
We do not revere this proposal to be a business opportunity for ourselves, but rather as a moral and 

ethical obligation towards the citizens of South Africa that we will be availing. The 1000 PLP training 

programmes will provide the opportunity to not only the youth of South Africa, but to all whom are 

deemed fit to receive the PLP training with the means of furthering their education through a TVET 

college the following academic year. This initiative is aimed at pulling and subsisting potential 

entrepreneurs and employees together to apportion experience in so far as Foundational English, 

Foundational Mathematics, Foundational Science, and Foundational Life Skills & Technology. This PLP 

training programme will be conducted over a period of one year, across all 50 TVET colleges within 

South Africa, and we believe that the positive impact that the PLP training programmes will have on our 

nation will not only be unparalleled, but hopefully serve as a foundational constituent towards 

eradicating poverty within South Africa. In turn, this will also empower the stakeholders in providing 

South African citizens with the much needed PLP programmes which will allow a rise in the GDP. The 

problems have been identified and it has been deemed as minuscule, and potential risks have been 

amended. 
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• Increased access to PLP learning programme opportunities in order to achieve the 
transformation of inequalities linked to class, race, gender, age and disability within 
our society.  

• Adhere to the governance of the South African College Principals Organisation in 
order to meet the objectives of the NSDS & SDG’s and improve their functioning 
and performance.  

• Empowering learners on having a better understanding in Foundational English, 
Foundational Mathematics, Foundational Science, and Foundational Life Skills & 
Technology in order to be recognised to participate in an academic programme by 
the respective TVET college.  

• This project intends to achieve significant increases in PLP qualifications to support 
priorities and initiatives.  

• To place particular emphasis on PLP programmes to support the South African 
Government’s goals for rural development.  

• Enabling South Africa to achieve high levels of economic growth and address our 
social challenges of poverty and inequality.  

Benefits, Goals & 
Objectives.
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The Social Lens.

Donna Haraway (1985)

“What world worlds worlds?”

Mary Douglas (1966)

“Dirt as a matter out of place.”



14

Thom van Doorn (2014)

“ethics of care”

C. Wright Mills (1959)

“The Sociological Imagination”

Joao Biehl (2011)

“art of transience”
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Thank You.


