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Programme Director, allow me to thank SACPO in general and the Women 

leadership of SACPO for organising this conversation as we end the Women’s 

month for 2021.The recognition of women in all societies is confide to a 

particular month, a month significant enough in waging the women struggles of 

the past, 1956 women. The fearless women who took upon themselves to fight 

the pass laws in this country. If we can reflect and analyse the rationale behind 

their actions, the brave, fearless women faced the tyrant South African 

government of the time on behalf of their husbands and sons. We are all aware 

that the majority of women were never travellers, never globe trotters but their 

husbands and sons were time and again bound to cris-cross the country in 

search for jobs.  

The fearless spirit, resilience and selflessness encouraged them in order for their 

husbands and sons to be able to move around the country in search for jobs so 

that the families can survive. Whilst patriarchy was very much entrenched 

during their time, one thinks that the revolt, war and violence against women 

and girls they represented have escalated and I can only imagine how their souls 



are disturbed by cruelty against women and girls by the very same men they on 

their behalf. It is during the very same month of August that we experience the 

most violence against women and girls- or it may the most time media reports 

on these incidences. We need to be more vigilant, fearless and revolutionary 

more than ever. Women have continued to march to various policy, legislative 

and instructions of justice and there is unfortunately no significant change. 

Women in general, are by nature not violent, the 1956 march was peaceful and 

all the current peaceful demonstrations fall on deaf ears. ‘Wathinta abafazi , 

wathinta imbokodo has just become a mere slogan that men use more often to 

deceive many of us.  

The slot allocated to me requires a brief engagement under the topic- Build 

South Africa, one skill at a time- and the role of women in the Skills Development 

Arena. I will start off by reflecting on ‘the gender- divide in skills development 

and briefly look at possible actions to defy and disrupt this divide and suggest 

on what is to be done by courageous women who are determined to build a 

capable state in our country 

The Gender divide in skills development – Gender Parity Index 

At a quick glance on women leadership and in particular women principals 

including acting and administrators I found that out of the 50 TVET College 

Principals, women principals are in the minority compared to the male 

counterpart and one has not heard noise on the gender parity or any 

programme aimed at addressing this parity.  Whilst the leadership opportunities 

have increased they have unequally distributed throughout the population. In 

particular South Africa suffers , as do many other countries, from gender 

inequality in education and skills, Black women suffer doubly, by virtue of race 

and gender.  



Sonya Leurquain- Steyn, a researcher at the Centre for integrated PSET (CIPSET), 

Nelson Mandela University argued that there is relatively little known about the 

subjective experiences of female TVET College lecturing staff. The sector tends 

to focus on dimensions of race- predominantly in relation to student 

demographics- it is largely unaware of the ways in which female staff navigate 

their realities in a historically male dominate space- unfortunately the status quo 

continues.  

The programme of the day is intended to reflect on the progress we have made 

so far in terms of Sustainable Development Goal 5 which focuses on gender 

equality, followed by an opportunity to discuss this important topic and flesh 

out strategies on how we can overcome the challenges in order to further our 

women empowerment goals. I hope that this event will be the catalyst for 

further discussions and most importantly, action, towards equal rights and 

opportunities for women and girls in our country.  

Workplaces in South Africa reveals that there are still many inequalities when it 

comes to women’s rights in the workplace. Too often, we see differences in 

salaries between men and women in the same occupation, we see women being 

passed over for promotions in favour of men with similar or the same experience 

and qualifications. Although there has been some progress made in lessening 

the divide, we still have a long way to go to even the playing field.  

On a local level, women in rural areas face a number of challenges as a result of 

historical political restrictions and laws where women were excluded from skills 

development programmes. Consequently, many women in rural areas today are 

unemployed and lack the skills to secure employment and rely on the income of 

their husbands to sustain themselves and their families.  

 



There is no better way that ensuring that women are fully engaged in leadership 

development for reskilling, including both intrapersonal and interpersonal 

development levels  

 

When girls are educated, economies improve, both because of their new ability 

to enter the skilled workforce and because educated women raise educated 

children. Investing in women is investing in the future economy, and workforce. 

Very important to note is that the amount of families in poverty also decreases, 

as educated women wait longer to get married and have fewer children 

 

Thank you!!!!!!!!!!!! 


